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1. Overview of Purpose and Scope of this Policy.

1.1

1.2.

The purpose of this Administrative Policy regarding employment of CalPERS
Retired Annuitants (referred to herein as “Policy”) is to document requirements
and standards for the City’s employment of Retired Annuitants, in compliance
with the California Public Employees’ Retirement Law (“PERL,” California
Government Code sections 20000, et seq.); and the California Public
Employees’ Pension Reform Act of 2013 (“PEPRA,” California Government
Code sections 7522, et seq.). This policy summarizes legal requirements that
are more particularly set forth in PERL and PEPRA, including California
Government Code Sections 7522.56(f), 21220.5, 21221, 21223, 21224, 21228
and 21232.

Additional information regarding the legal requirements for Retired Annuitants
who plan to work, or are working, after retirement may be found on the website
of the California Public Employees’ Retirement System (“CalPERS”) (see:
www.calpers.ca.gov), refer to “A Guide to CalPERS: Employment After
Retirement” (attached herein as Attachment A).

2. Definitions.

2.1. The words, terms and phrases, when used in this Regulation, shall have the

meanings ascribed to them in this section, except where the context clearly
indicates a different meaning. The following definitions shall apply to this
regulation:

“‘Emergency” — Any “local emergency” proclaimed and in effect pursuant to San
Bruno Municipal Code Chapter 2.89.

“Fiscal Year” — the period commencing on July 15t and ending the following June

30,

“Normal Service Retirement Age” — the benefit formula age shown in an employee’s
CalPERS retirement formula (e.g. age 50 for the 3% @50 formula, age 55 for the
2.7%@55 formula, and age 62 for the 2% @62 formula). If the employee’s
retirement allowance is based on more than one formula, regardless of when that
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formula was earned, the highest benefit formula age determines the normal service
retirement age.

‘Retired Annuitant” — any person who: (1) has retired from employment at a
CalPERS agency (which may be the City of San Bruno, or some other CalPERS
agency), or an agency with a reciprocal relationship with CalPERS; and (2) receives
pension benefits from CalPERS.

“Specialized Skills” — specific knowledge, skills or abilities (as determined by the
City) necessary to perform specific tasks or duties.

“Unlawful Employment” — any employment by the City of a Retired Annuitant which
does not meet the requirements of CalPERS law set forth in PERL (particularly
Government Code Sections 21221 through 21224), as implemented by this policy.

3. Employment of CalPERS Retired Annuitants.

3.1. No City employee is authorized to hire (including employment, reinstatement,
or contract) a Retired Annuitant to work for the City unless the requirements of
this policy are followed. This policy applies to any work performed by a Retired
Annuitant for the City, including any department or any position within the City.
This Policy applies to Retired Annuitants who are hired to fill an employment
position (typically a part-time, seasonal or limited-term position).

3.2. Independent contractors are not “employees” and are excluded from
membership in CalPERS by Government Code section 20300(b). It is possible
to be lawfully employed by a CalPERS employer as an “independent
contractor,” as a “consultant,” or as an “employee of a third-party employer,”
including a self-owned business entity, if there is no common law employer-
employee relationship between the individual and the CalPERS employer. A
true independent contractor, consultant, or third-party employee is someone
who contracts to provide a service or complete a task according to their own
methods. This person is not subject to the contracting entity’s control as to the
end product, final result of work, or manner and means by which the work is
performed. The City uses the “common law control test” as a guide to
determining independent contractor status.

3.3. A Retired Annuitant shall only be hired for an assignment which meets one of
the following criteria:
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3.3.1. A position found by resolution: (a) to be available because of a leave of
absence, and (b) to require specialized skills. Such assignment shall
not exceed one year and shall terminate at the end of the leave of
absence.

3.3.2. The Retired Annuitant possesses specialized skills needed in
performing work of limited duration, as determined in writing by the City
Manager, in consultation with the Department Head that proposes to
employ a Retired Annuitant.

3.3.3. During an emergency, to prevent stoppage of public business.

Waiting Period — A retiree cannot be employed or re-appointed by the City until
180 days has passed between retirement and re-employment. Notwithstanding
this waiting period, if a retiree has not received any other employer incentive to
retire, the 180-day waiting period shall not apply under the following limited
exceptions:

3.4.1. A retired firefighter or retired police officer who will perform qualifying
firefighter or peace officer work.

3.4.2. The City Council adopts a resolution, in a public meeting (not on the
consent calendar), that affirms that this employment (before 180 days)
is necessary to address a critical workplace need.

All service retirees who are under normal retirement age at retirement must
meet the bona fide separation in service requirements (See Government Code
Section 21220.5) even if an exception to the 180-day wait period applies.

3.5.1. Bona fide separation requirement. Temporary employment as a Retired
Annuitant with a CalPERS employer is not allowed if an individual is
younger than the normal service retirement age, unless both of the
following conditions are met:

a. There is no verbal or written agreement to return to work as a Retired
Annuitant between the individual and any CalPERS employer before
the individual retired.
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b. There is a termination of employment (separation in service) for 60
days between the individual's retirement date and the date the
temporary employment as a Retired Annuitant will begin.

3.5.2. The only exception to this restriction is for an emergency.

A Retired Annuitant shall not work more than a combined total of 960 hours in
a fiscal year for employment with all CalPERS employers.

The pay rate for a Retired Annuitant shall not be less than the minimum, nor
exceed the maximum, paid to other employees performing comparable duties.

A Retired Annuitant will not accrue service credit or otherwise acquire
additional retirement benefits from his/her employment with the City of San
Bruno, except to the extent required by State or federal law. As an example,
the City will provide paid sick leave benefits to a Retired Annuitant, pursuant to
the requirements of California Labor Code sections 245.5, et seq. (AB1522,
Chapter 317, September 2014).

A retiree is prohibited from employment with the City of San Bruno if, during
the 12-month period prior to re-appointment, the retiree received
unemployment insurance compensation for prior employment with a public
employer.

A person retired for disability may be employed by the City of San Bruno in a
position other than that from which he or she retired, or a position in the same
member classification. His or her disability pension may be reduced during
the time of employment, and any employment shall terminate upon his or her
attainment of the mandatory retirement age for persons in that employment.
(see Government Code Section 21232.)

Non-compliance with the applicable CalPERS requirements summarized in
this policy, which are more particularly described in State law (PERL and
PEPRA), may result in penalties imposed by CalPERS, including the following
consequences:

3.11.1. To the Retired Annuitant:
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3.11.2.

3.10.3.

Reinstatement to active employment and end of CalPERS
retirement payments.

. Reimbursement to CalPERS for any retirement allowance

received during the period or periods of employment that are in
violation of the law.

Payment to CalPERS an amount of money equal to the employee
contributions that would otherwise have been paid during the
period or periods of unlawful employment, plus interest.

. Contribution toward reimbursement of CalPERS for

administrative expenses incurred in responding to the unlawful
employment, to the extent the member is determined by the
CalPERS Executive Officer to be at fault.

To the City of San Bruno:

a.

Payment to CalPERS an amount of money equal to employer
contributions that would otherwise have been paid for the period
or periods of time that the member was employed in violation of
this article, plus interest.

. Contribution toward reimbursement of CalPERS administrative

expenses incurred in responding to the unlawful employment, to
the extent the employer is determined by the CalPERS Executive
Officer to be at fault.

If a retiree wishes to continue employment with the City in a regular
capacity, he or she must discontinue retirement and reinstate with
CalPERS.

4. Procedures for Employment of CalPERS Retired Annuitant.

4.1 Prior Authorization

4.1.1 Prior to hiring any Retired Annuitant, the Department Head that

Retired Annuitant
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4.1.2

4.1.2.
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Resources Department. The Human Resources Department will
process requests to hire Retired Annuitants in the same manner as
part-time employees.

Prior to a Department Head submitting a Retired Annuitant
Employment Request Form to the Human Resources Department,
the Department Head shall include the following documents (which
must be provided to the hiring department from the Retired Annuitant):

a. The Annuitant Self-Certification section of the Retired Annuitant
Employment Request Form must be completed by the Retired
Annuitant to certify whether or not they have received unemployment
insurance during the previous 12 months; and

b. EDD Form DE 1181 (attached herein as Attachment C) which
authorizes the Employment Development Department to release to
CalPERS employers the Retired Annuitant’s records regarding
unemployment insurance payments.

Prior to a Department Head submitting a Retired Annuitant
Employment Request Form to the Human Resources Department,
the hiring department must complete the Criteria to Hire Retired
Annuitant and Position Information sections, and the following (if
needed):

a. The hiring department shall submit to the Human Resources
Department any additional information or documents identified by
Human Resources as necessary to establish compliance with the
CalPERS requirements for hiring a Retired Annuitant.

b.If City Council approval is required, the hiring department shall
submit any requested information or documents in order to present
a recommendation for action to the City Council.

c. Upon review of all documents summarized above, including any
action taken by City Council, a recommendation shall be submitted
to the City Manager from Human Resources and the Department
Head requesting to hire the Retired Annuitant.
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d. If the City Manager authorizes the hiring of the Retired Annuitant, the

Retired Annuitant will be required to sign an employment contract
which documents compliance with this Policy and the ongoing
obligations of the Retired Annuitant to comply with the CalPERS
requirements summarized in this Policy. The form of the contract will
be in substantial compliance with the elements set forth in the
“‘Sample” (attached hereto as Attachment D), subject to approval by
Human Resources and the Department Head, and approval as to
form by the City Attorney.

. No City employee is authorized to hire (including employment,

reinstatement, or contract) a Retired Annuitant to work for the City
prior to receiving written approval from Human Resources in
accordance with this Policy.

Index to Attachments:

Attachment A: CalPERS Guide to Employment After Retirement
Attachment B: Retired Annuitant Employment Request Form
Attachment C: EDD Form DE 1181

Attachment D: Sample Retired Annuitant Employment Contract

Retired Annuitant
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INTRODUCTION

If you are planning to supplement your CalPERS pension by working after

retirement, you need to know there are specific laws governing the type,

timing, and amount of work you can accept without affecting your pension.

You should fully understand the rules surrounding employment after retirement

and the consequences of unlawful employment. This publication is designed

to help you navigate those rules and help you avoid these potential pitfalls:

+ Termination of your monthly CalPERS retirement allowance

. Reinstatement from retirement

+ Repayment of retirement benefits already received

« Payment of retroactive retirement contributions and interest

+ Loss of cost-of-living increases

+ Loss of golden handshake benefits

This publication also provides information about working for a CalPERS

employer as an independent contractor, consultant, contract employee,

or through a third-party employer, such as a temp agency. Additional

CalPERS publications referenced within can be obtained on our website at
www.calpers.ca.gov or by calling us at 888 CalPERS (or 888-225-7377).

Terms and Definitions

The following table lists key terms and definitions used in this publication.

Term

Definition

Reinstatement

Returning from retirement status to active employment with
a CalPERS employer. Your retirement allowance is terminated
until you re-retire in the future. You and your employer also
resume making retirement contributions, and you earn
service credit.

CalPERS An employee of a CalPERS employer who terminates

Retiree active employment and receives a monthly CalPERS
retirement allowance.

Retired A CalPERS retiree working as an at-will employee for a

Annuitant CalPERS employer without reinstating from retirement.

Termination
of Retirement

The cancellation of your monthly retirement allowance.

Unlawful
Employment

Retiree employment found to be in violation of the
retirement law and regulations.
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Partial Service Retirement

An alternative to service retirement and working as a retired annuitant

is partial service retirement. This benefit is available to full-time state
miscellaneous, full-time state industrial, and full-time public agency employees
whose employer contracts for this benefit. It works this way: With employer
approval, an employee who meets the eligibility requirements can reduce

his or her work time by at least 20 percent but not more than 60 percent
and receive a retirement allowance for the balance.

For more information about partial service retirement, contact your employer
and ask if they contract for this benefit and see A Guide to Your CalPERS
Partial Service Retirement (PUB 14).

Volunteering for a CalPERS Employer After Retirement

You may serve as a volunteer for a CalPERS employer after your retirement,
in a position that is never paid. You cannot “volunteer” to work in any
compensated position. In addition, you cannot “volunteer” to avoid meeting
any of the working after retirement restrictions.

Before You Retire

1. Apply for Retirement and Select a Retirement Date
Separation from employment alone is not considered retirement—you must
submit a retirement application to CalPERS to complete the retirement
process. You must stop working in all CalPERS-covered employment,
including all full-time and part-time positions and any elected or appointed
offices for which you have CalPERS membership. It is your responsibility
to inform every CalPERS employer of your planned retirement date so
that each employer can submit permanent separation information on your
behalf. Your retirement date can be no earlier than the day after your last
day on payroll with any CalPERS employer.

2. Determine your “Normal Retirement Age”
You will want to know how we define “normal retirement age” if you
intend on working for a CalPERS employer after retirement; this age
determines if you will be subject to the bona fide separation requirement.
Federal tax law and California retirement law require a retiring member
who is younger than normal retirement age on his or her retirement date
to meet a bona fide separation in service before working after retirement

for a CalPERS employer.
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Normal retirement age for CalPERS purposes is the age listed in your
retirement benefit formula, for example, age 55 for the 2% at 55 formula
or age 62 for the 2% at 62 formula. However, maximum normal service
retirement age is never greater than 62, even for the 1.25% at 65 formula.
If your retirement allowance is based on more than one formula, regardless
of when that formula was earned, the oldest benefit formula age determines
your normal retirement age.

To determine your normal retirement age, refer to your most recent
CalPERS Annual Member Statement or contact CalPERS. If you have
more than one benefit formula, the oldest age of all the benefit formulas

is your normal retirement age. If you are younger than the age in that
formula on your retirement date, please refer to the “Bona Fide Separation
in Service Requirement” section on page 11.

Restrictions on Post-Retirement Employment

State and federal laws provide specific employment restrictions for retirees
who return to work with an employer in the same public retirement system
from which they receive a benefit.

These restrictions are intended to prevent the “double-dipping” of a retiree
receiving a monthly CalPERS retirement benefit while also receiving a salary
from permanent or regular staff employment with a CalPERS employer.
Retirees may work in retired annuitant positions only. See “Retired Annuitant
Rules” beginning on page 9. Disability retirees are subject to additional
requirements and restrictions. Also see “Disability Retirees — Additional
Requirements and Restrictions” beginning on page 16.

When applying for employment with any employer, it is your responsibility to:

« Ask if the employer contracts with CalPERS for retirement benefits.

+ Inform the employer you are a CalPERS retiree (receiving a retirement
benefit from CalPERS) and specify the type of retirement, whether service,
disability, or industrial disability.

« Apply for retired annuitant positions only. Disability retirees may work in a
permanent position upon receipt of CalPERS’ pre-approval. See “Working
for a CalPERS Employer in a Permanent Capacity After Disability
Retirement” beginning on page 17.

You and the employer share equal responsibility to ensure your employment

complies with the retirement law when hired and during the entire course
of your employment.

www.calpers.ca.gov
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Termination of Retirement (Reinstatement From
Retirement) Due to Unlawful Employment

Any retiree employment found to be in violation of the retirement
laws and regulations is unlawful employment. This will result in
your mandatory reinstatement from retirement, retroactive to the
date the unlawful employment began.

If reinstated, your retirement allowance (pension payments) will stop and you
will be required to reimburse CalPERS the amount of retirement allowance you
received during the period of unlawful employment. In addition, you will pay
your employer the member contributions plus interest owed retroactive to your
reinstatement date. The employer who unlawfully employed you will submit
your member contributions and pay employer contributions plus interest

owed retroactive to your reinstatement date.

When you re-retire, please be aware that your new retirement may not include
the same benefits you had with your previous retirement. Reinstatement may
result in a loss of medical coverage and adversely affect other benefits from your
prior retirement, such as a golden handshake or reciprocity, if another system’s
final compensation was used to calculate your CalPERS allowance.

For information about voluntary reinstatement from retirement into active

employment, review A Guide to CalPERS Reinstatement From Retirement
(PUB 37), which contains the application for reinstatement.
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POST-RETIREMENT EMPLOYMENT SCENARIOS
Private Sector Employment

If you are a service retiree, you can work for a private industry employer not
associated with any CalPERS employer without restrictions and continue to
receive your CalPERS retirement allowance.

If you are a disability retiree, there are restrictions on the work you can do for

a private industry employer. If you retired on a disability or industrial disability,
be sure to review the “Disability Retirees — Additional Requirements and
Restrictions” section beginning on page 16.

If you are either a service retiree or a disability retiree, and you want to work
for a private sector employer who provides a service to a CalPERS employer,
please see the section on “Independent Contractor Employment” beginning
on page 14.

Employment in Other Public Retirement Systems

If you are a service retiree, you can work without restrictions in a position
that qualifies for membership in any other public retirement system without
terminating your CalPERS retirement and continue to receive your CalPERS
allowance. This includes certificated (teaching) positions covered by the
California State Teachers’ Retirement System (CalSTRS).

If you are a disability retiree, there are restrictions on working for an employer

in a different public retirement system. See the section on “Disability Retirees —
Additional Requirements and Restrictions” beginning on page 16.

CalPERS/CalSTRS Election

CalPERS retirees cannot elect CalSTRS membership for CalPERS-covered
classified positions per Government Code section 20309, which only applies
to active CalPERS members.

Employment in JRS Il

For information about employment in positions that qualify for membership
in the Judges’ Retirement System II, please call (916) 795-3688.
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Working for a CalPERS Employer

If your post-retirement plans include working for a CalPERS employer, you
have these options: reinstating from retirement, working as an independent
contractor, or retired annuitant employment. Disability retirees have another
option, which is to work in a permanent position under Government Code
section 21232. If you retired on a disability or industrial disability, there are
additional restrictions on the work you can do while retired. Please review
the “Disability Retirees — Additional Requirements and Restrictions” section
beginning on page 16 for information on that option.

Voluntary Reinstatement From Retirement

You should only apply for and accept a regular staff position with a CalPERS
employer if you are voluntarily reinstating from retirement, and you and

the employer have completed the Reinstatement From Service Retirement
Application form or the Reinstatement From Disability/Industrial Disability
Retirement Application form. For more information about voluntary
reinstatement from retirement into active employment, review A Guide to
CalPERS Reinstatement From Retivement (PUB 37), which contains the
reinstatement application forms.

Independent Contractor Employment

You can be lawfully employed by a CalPERS employer as an “independent
contractor,” as a “consultant,” or as an “employee of a third-party employer,”
including your own business entity, if there is no common law employer-
employee relationship between you and the CalPERS employer. Please see
the section on “Independent Contractor Employment” beginning on page 14.

Retired Annuitant Employment

A retired annuitant is a CalPERS retiree who works as an at-will employee

of a CalPERS employer with certain restrictions to avoid jeopardizing his

or her retirement allowance (pension payments). As a retired annuitant, you
do not accrue service credit or otherwise acquire any additional retirement
benefits from the employment. If you intend to remain retired and work for

a CalPERS employer, you should only apply for and accept a retired annuitant
position. Appointment to any permanent or regular staff position (part- or full-
time, intermittent, hourly, seasonal, on call, exempt from civil service, exempt
from membership, etc.) requires reinstatement from retirement. This applies
to all CalPERS member classifications (miscellaneous, safety, police, fire, etc.).

888 CalPERS (or 888-225-7377)



RETIRED ANNUITANT RULES

There are two types of retired annuitant employment: “extra help” and interim

(or acting) “vacant position” employment.

Extra Help Positions

The retired annuitant employment restrictions for extra help positions are
authorized by Government Code sections 7522.56, 21224, 21227, and 21229.
You must meet the following restrictions:

Limited-Duration Work

You have skills needed to perform work of limited duration or your
employment is needed during an emergency (such as floods, earthquakes,
etc.) to prevent stoppage of public business. While these workloads may
last more than one fiscal year, the employment should terminate when the
limited-duration work you were hired to perform is completed. Examples
of work of limited duration are work to eliminate a backlog, work on

a special project, and work that is in excess of what regular staff can do.
You cannot be employed in any regular staff position such as “seasonal,”
“permanent intermittent,” “exempt from civil service,” “exempt from
membership,” “TAU,” or any other “temporary” position other than
a retired annuitant position.

Compensation

The hourly pay rate you receive cannot be less than the minimum or exceed
the maximum paid to other employees performing comparable duties as
listed in the employer’s publicly available pay schedule. Also, you cannot
receive any benefit, incentive, compensation in lieu of benefits, or other
form of compensation in addition to the hourly pay rate. For example,
vacation benefits cannot be provided to a retired annuitant. The only
exception would be if the employee is being reimbursed for job-related
expenses (for example, mileage reimbursement).

960-Hour Limit

The hours you work cannot exceed 960 hours in a fiscal year (July 1 through
June 30) for employment with all CalPERS employers combined. There
are no exceptions to this limit. Your employer must enroll and report your
hours to CalPERS, per Government Code section 21220.

California State University (CSU) academic staff retirees can work
as retired annuitant academic staff for CSU employers as authorized
by Government Code sections 7522.56 and 21227. However, the
hours worked for all CSU employers cannot exceed 960 hours in

a fiscal year or 50 percent of the hours employed during the last
fiscal year prior to retirement, whichever is less.

www.calpers.ca.gov
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+ Unemployment Insurance Payments
You cannot be appointed as a retired annuitant if you received unemployment
insurance payments for prior retired annuitant work for any CalPERS
employer within 12 months prior to your appointment date. Upon
accepting employment, you must certify in writing to the employer that
you comply with this requirement. See additional information in the
section “Unemployment Insurance Payments” on page 12.

Vacant Positions

You may be appointed to an interim position by the governing body of an
employer, as authorized by Government Code sections 7522.56 and 21221(h).
The employment must meet all the requirements above for extra help positions
and the following additional requirements below. Examples of these positions
include city manager, police chief, fire chief, individual department head,
director, CEO, etc.

* Active Recruitment
Before you are hired, the employer must have in place an active recruitment
for a permanent replacement for the vacant position.

+ Limited-Duration Work
You can be hired only as an interim or acting appointment during the
period of recruitment; you cannot work in a permanent capacity or for
an indefinite period of time.

+ Single Appointment
You can be appointed only once to the vacant position.

« Compensation
Your hourly pay rate cannot be less than the minimum or exceed the
maximum for the vacant position as listed on the employer’s publicly
available pay schedule. As noted above, you cannot receive any benefit,
incentive, compensation in lieu of benefits, or other form of compensation
in addition to the hourly pay rate.
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Eligibility Requirements for Retired Annuitants

In addition to the requirements on the previous pages, all retirees must meet both
of the following two requirements to be eligible to work for a CalPERS employer:

1) Bona Fide Separation in Service Requirement

You cannot be employed as a retired annuitant if you are younger than the
“normal retirement age” on your retirement date, unless both of the following
conditions are met:

» There was no verbal or written agreement to return to work as a retired
annuitant between you and any CalPERS employer before you retired.

+ There is a termination of employment (separation in service) for 60 days
between your retirement date and the date your limited-duration
employment as a retired annuitant will begin.

All retirees who are under normal retirement age at retirement must meet

the bona fide separation in service requirement even if an exception to the
180-day wait period applies (see below). These two requirements may be
served concurrently. The only exception to this restriction is for employment
due to the specific emergency conditions as defined in Government Code
section 8558. This bona fide separation requirement is in California retirement
law and regulations to comply with Internal Revenue Code tax regulations.

2) 180-Day Wait Period Requirement

You cannot be employed as a retired annuitant for a period of 180 days after
your retirement date, unless you qualify for one of the following exceptions.
The 180-day wait period begins on your retirement date.

Exceptions

« Before you begin work, your employer must certify the nature of the
employment and that the appointment is necessary to fill a critically needed
position sooner than 180 days. The appointment must be approved by the
employer’s governing body, in a public meeting, and must be approved as
an action item, rather than on a consent calendar.

* You will participate in the California State University’s (CSU) Faculty Early
Retirement Program (FERP) pursuant to a collective bargaining agreement
with CSU that existed prior to January 1, 2013, or has been included in
subsequent agreements.

+ You are a retired firefighter or retired public safety officer as defined in
Government Code section 3301 (peace officer) who will perform firefighter
or peace officer retired annuitant work.

* You are a CalSTRS retiree who is subject to sections 24212, 24214.5,
or 26812 of the Education Code. Call CalSTRS at (800) 228-5453

for more information.

The 180-day wait period applies without exception if you receive a golden
handshake or any other employer incentive to retire.

www.calpers.ca.gov
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State Employer Civil Service Eligibility Requirement

Retired annuitant employment with a state agency is limited to retirees

who have civil service eligibility from previous state agency employment or
who qualify for appointment under an applicable civil service employment
list. Visit the California Department of Human Resources website at
www.calhr.ca.gov for more information. Retired State of California employees
can apply for retired annuitant positions via the Boomerang website at
boomerang.ca.gov.

Unemployment Insurance Payments

California law prohibits appointment of a retired annuitant by a CalPERS
employer if, during the 12-month period before an appointment, you

received unemployment insurance compensation for prior retired annuitant
employment with any CalPERS employer. Upon accepting employment, you
must certify in writing to the employer that you comply with this requirement.

If you are working as a retired annuitant and it is discovered that during the
previous 12 months you were paid unemployment insurance compensation
based on prior retired annuitant employment with any CalPERS employer,
your employment must be terminated on the last day of the current pay
period. You will not be eligible for appointment as a retired annuitant with
any CalPERS employer for 12 months following the termination date of the
current employment. Violation of this unemployment insurance compensation
restriction does not result in mandatory reinstatement from retirement.

Exceptions to Retired Annuitant Requirements

Elected or Appointed Offices

You can serve in an elected or appointed office after retirement without
reinstatement from retirement. However, if you serve without reinstatement
and part or all of your retirement allowance is based on service in that elected
or appointed office, the portion of your allowance based on service in that
office must be suspended for your time in office. When you leave office, your
allowance will be unsuspended going forward.

If you wish to earn additional CalPERS service credit for your time in the
elected or appointed office and that office is subject to CalPERS membership,

you must reinstate from retirement.
If you are serving in an elected or appointed office for which you have

CalPERS membership and wish to retire before your term expires, you must
resign from that office.

888 CalPERS (or 888-225-7377)



Special State Appointments

Part-Time Member of State Board or Commission —

CalPERS Retirees and Non-CalPERS Retirees

You can serve without reinstatement from retirement as a salaried part-time
member of a state board or commission, where part-time is defined as an
appointment with a salary of no more than $60,000 annually, which will be
increased in any fiscal year in which a general salary increase is provided for
state employees. The amount of the increase cannot exceed the percentage
of the general salary increases provided for state employees during that fiscal
year. You acquire no benefits, service credit, or retirement rights from this
employment.

Full-Time Member of State Board or Commission —

CalPERS Retirees

You can serve without reinstatement from retirement as a non-salaried full-
time member of a state board or commission. You may receive only per diem
authorized to all members of the board or commission. You do not earn any
service credit or benefits in CalPERS, or make any CalPERS contributions.
If you accept the salary, you must reinstate from retirement.

Full-Time Member of State Board or Commission —

Non-CalPERS Retirees

If you receive retirement from a public retirement system other than
CalPERS, you can serve as a non-salaried full-time member of a state
board or commission and continue to receive your retirement allowance

in addition to any per diem authorized to all members of the board or
commission. If you accept the salary, you must suspend your retirement
benefit from the other system and enroll as a new member of CalPERS.
Upon retirement (1) the pensionable compensation earned from the service
on this board or commission will not be eligible for reciprocity with any
other retirement system or plan, and (2) you will be entitled to future
reinstatement of any suspended benefits, including employer-provided
retiree health benefits, for which you were entitled at the time of appointment
to the board or commission.

Full-Time Commissioner of the State Board of Parole Hearings or
Full-Time Commissioner of the State Board of Juvenile Hearings —
CalPERS Retirees and Non-CalPERS Retirees

If you are appointed as a full-time commissioner of the California Board of
Parole Hearings or the California Board of Juvenile Hearings, you may serve
without reinstatement from retirement, and without loss or interruption of
benefits provided by the retirement system. These appointments are made
by the Governor and require confirmation by the California Senate.

www.calpers.ca.gov
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INDEPENDENT CONTRACTOR EMPLOYMENT

You can be lawfully employed by a CalPERS employer as an “independent
contractor,” as a “consultant,” or as an “employee of a third-party employer,”
including your own business entity, without restrictions if there is no common
law employer-employee relationship between you and the CalPERS employer.
If a common law employer-employee relationship exists, the employment

is subject to the retired annuitant restrictions even if the employment
agreement claims to be for an independent contractor. If the work you will
perform is the same or similar to work you performed as an active employee
or is work performed by an active employee of that employer, an employer-
employee relationship exists and the employment is subject to the retired
annuitant restrictions.

If you work as a supposed independent contractor and are later determined
to be an employee and that employment violates any of the retired annuitant
restrictions, your retirement will be terminated. See “Termination of
Retirement Due to Unlawful Employment” on page 6 for details.

Independent Contractor, Consultant,
Third-Party Employee

Independent contractors are not “employees” and are excluded from
membership in CalPERS by Government Code section 20300(b). A true
independent contractor, consultant, or third-party employee is someone
who contracts to provide a service or complete a task according to his or her
own methods. This person is not subject to the contracting entity’s control
as to the end product, final result of work, or manner and means by which
the work is performed. We use the “common law control test” as a guide

to determining independent contractor status. Many factors are considered,
including the manner and means by which the work is accomplished.

We will request and use all relevant information that provides evidence of
the degree of control of the work being performed to make a determination.

Contract Employee

A “contract employee” is a common law employee who periodically

signs an employment contract. If you are hired as a contract employee
after retirement, that employment must meet all of the retired annuitant
restrictions, including that you must be hired in a retired annuitant
designated position.

888 CalPERS (or 888-225-7377)



Statutory Employee

You cannot be hired as an independent contractor or as an employee of
a third-party employer for a position established by statute, city charter,
or municipal code. Examples of these positions are city manager, police

chief, fire chief, etc.
Independent Contractor Determination

To ensure a proposed employment agreement or position is a true independent
contractor position, we recommend you obtain an independent contractor
determination from CalPERS before you begin any such employment.

If you would like us to review your proposed independent contractor service
agreement, please send the complete agreement by mail, email, or fax as
shown below. We will review the contract within 60 days.

Mail:
Employer Account Management Division

P.O. Box 942709
Sacramento, CA 94229-2709

Email: Membership_Reporting@calpers.ca.gov

Fax: (916) 795-4166

www.calpers.ca.gov
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DISABILITY RETIREES - ADDITIONAL
REQUIREMENTS AND RESTRICTIONS

In addition to being subject to all the rules and restrictions mentioned
on the previous pages, disability and industrial disability retirees are
subject to the following additional eligibility requirements and restrictions:

+ Your disability retirement requires you to inform CalPERS immediately if
you are no longer incapacitated, or if your current employment is a position
similar to the one from which you retired.

+ Your employment must also be a position significantly different from
your pre-retirement position. The position should not include duties
or activities you were previously restricted from performing at the time
of your disability retirement.

« If you are under the minimum service retirement age and are performing
duties similar to those from which you were previously found disabled,
CalPERS can re-evaluate your medical condition to determine whether
you should be reinstated from retirement.

+ If you are a disability retiree, you may work for other public retirement
systems, a private industry employer not associated with any CalPERS
employer, or a CalPERS-covered employer in a retired annuitant compliant
position, and continue to receive your CalPERS retirement allowance.
However, if you are under the minimum service retirement age (50, 52,
or 55), your retirement benefit will be subject to an earnings limit under
Government Code section 21432.

- You are required to report your gross earnings to CalPERS, either
on a monthly or quarterly basis.

- The total employer-paid portion of your monthly retirement allowance
and your new gross earnings cannot be greater than the current
compensation of the position from which you retired. If the total is
greater, your retirement allowance will be reduced.

- Once you reach your minimum service retirement age, your employment
is no longer subject to an earnings limit (Government Code section
21432). Call us toll free at 888 CalPERS (or 888-225-7377) to request
a Disability Retiree’s Report of Earnings form.

+ If you are an industrial disability retiree, you may work for other public
retirement systems, a private industry employer not associated with any
CalPERS employer, or a CalPERS-covered employer in a retired annuitant
compliant position, and continue to receive your CalPERS retirement
allowance. Your employment is not subject to an earnings limit
(Government Code section 21432), even if you are under the minimum
service retirement age.

888 CalPERS (or 888-225-7377)



Working for a CalPERS Employer in a Permanent
Capacity After Disability Retirement

Under Government Code section 21232, disability or industrial disability
retirees may seek permanent employment while receiving retirement benefits
with CalPERS’ pre-approval. However, certain restrictions apply. Your job
duties must differ significantly from those required in the position from which
you retired. The position should not be the same position from which you
retired or in the same member classification, and the position should not
include duties or activities you were restricted from performing at the time

of your retirement. If you are approved to work, you will be required to report
your earnings to CalPERS and your retirement allowance will be subject to

an earnings limit.

To be eligible for employment, you must first meet the following requirements

(refer to specific sections in this publication):

+ The bona fide separation requirement, if applicable.

« The 180-day wait period requirement or an allowable exception.

+ No receipt of unemployment insurance payments for previous retired
annuitant employment for 12 months before the appointment.

+ State Employer Civil Service Eligibility for employment with a state
agency employer.

Applying to Work Under Government Code Section 21232

You must have CalPERS’ written approval before beginning employment.

To request approval to work for a CalPERS employer in a permanent part-time
or full-time position while receiving disability or industrial disability benefits,
you must submit the following required documents to CalPERS:

s Request to Work While Receiving Disability/Industrial Disability
Retirement Benefits form
- You complete and sign Section 1.
- Your prospective employer completes and signs Section 2.

o Physical Requirements of Position/Occupational Title form
- You and your prospective employer must complete all sections
and sign jointly.

+ Position duty statement
- Submit to CalPERS a position duty statement provided by your
prospective employer that describes the permanent position in which
you wish to work.

www.calpers.ca.gov
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+ Current medical report(s)

- You must schedule an appointment with a specialist for the disabling
condition(s) that precluded you from working, and you must provide
the specialist with a copy of the position duty statement and the
completed Physical Requirements of Position/Occupational Title form.
Provide to CalPERS a current medical report from that specialist.

If you had more than one disabling condition at the time of retirement,

you must provide a medical report on appropriate letterhead from each

medical specialist. The specialist(s) must include the following pertinent
information in their medical report:

° Your name and the date of the most recent examination.

o Confirmation that the specialist reviewed and discussed with you
the position duty statement (by title) and the Physical Requirements
of Position/Occupational Title form.

o Whether you have any limitations or restrictions to performing
all tasks involved.

o Specific details explaining the restrictions, if any.

o Specialist’s signature, printed name, medical specialty, and
contact information.

+ Additional required documents—local safety retirees
- If you are a local safety disability or local safety industrial disability
retiree, you must also submit the medical documentation used at the
time of your retirement identifying the restrictions placed upon you.
You must also submit a position duty statement describing the position
you held when you became disabled.

« A Physician’s Report on Disability form is not required.
All the forms are available on our website at www.calpers.ca.gov.

For CalPERS to begin the determination process, which can take
approximately three months to complete, you must submit all required
documents with your request form. There are times when we may require
additional information or an independent medical examination to supplement
your medical specialist’s report. If so, we will select the medical specialist,
schedule the appointment, and pay for the examination.

888 CalPERS (or 888-225-7377)



All permanent employment under Government Code section 21232
requires approval prior to employment; there are no exceptions. If you
violate this law, you and your employer will be responsible for the
unlawful employment. This could result in your mandatory reinstate-
ment from retirement into the current position, whether or not the
permanent position is part time or full time. See “Termination of
Retirement Due to Unlawful Employment” on page 6 for details.

Once Approved Under Government Code Section 21232

Retirees approved to work under Government Code section 21232 do not
accrue service credit or otherwise acquire retirement rights for employment
as a retiree.

You will be informed of the amount of your earnings limit and how to
report your earnings. The total employer-paid portion of your monthly
retirement benefit and your new earnings cannot be greater than the current
compensation of the position from which you retired. If it is greater, your
retirement benefit will be reduced. The earnings limitation continues as
long as you are employed in the approved position; it does not end when
you reach your service retirement age.

If you wish to change to a different employer, change job location,
change to a different job (demotion, reclassification, lateral transfer,
promotion, etc.), or restart employment in a previously approved
position, you must reapply to CalPERS and await our approval before
beginning employment. If you do not receive prior approval, you will
be considered unlawfully employed and subject to reinstatement, i.e.,
termination of retirement. There are no exceptions to this requirement.

You cannot be concurrently employed in any other positions (retired
annuitant, other temporary position, or another permanent position) with
the employer you are approved to work for or any other CalPERS-covered
employer(s). If you are found in violation of this requirement you will be
subject to mandatory reinstatement from retirement into the approved
position. See “Termination of Retirement Due to Unlawful Employment”
on page 6 for details.

www.calpers.ca.gov
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BECOME A MORE INFORMED MEMBER

CalPERS Website

Visit www.calpers.ca.gov for information on all our benefits and services.
You can also sign up to receive email newsletters and alerts.

my|CalPERS

Log in at my.calpers.ca.gov to access real-time details and balances of your

CalPERS accounts. With mylCalPERS you can:

« View, print, and save current and past statements.

«  Select mailing preferences for your statements, newsletters, and retirement checks.

« Search for medical premium rates and health plans available in your area
and confirm which dependents are covered on your health plan.

« Estimate your future retirement benefit and save estimates to view later.

« Send and receive secure messages.

+ Order and download publications.

« Send account information to third parties, such as banks.

« Apply for service retirement.

« Change your beneficiary designation.

» Retirees can update contact information, set up direct deposit, change tax
withholdings, and view annual tax statements.

CalPERS Education Center

Whether you're in the early stages of your career or getting ready to retire,

visit the CalPERS Education Center in mylCalPERS rto:

« Take online classes that help you have a better understanding of your
CalPERS benefits.

« Register for instructor-led classes and download class materials.

+ Register to attend a CalPERS Benefits Education Event at a location near you.

+ Schedule a one-on-one appointment with a representative at your nearest

CalPERS Regional Office.
Experience CalPERS Through Social Media

Facebook: www.facebook.com/myCalPERS
Twitter: www.twitter.com/CalPERS

Instagram: www.instagram.com/CalPERS
YouTube: www.youtube.com/CalPERS

LinkedIn: www.linkedin.com/company/CalPERS

00009

Reach Us by Phone

Call us toll free at 888 CalPERS (or 888-225-7377).
Monday through Friday, 8:00 a.m. to 5:00 p.m.
TTY: (877) 249-7442

888 CalPERS (or 888-225-7377)



Visit Your Nearest CalPERS Regional Office

Fresno Regional Office
10 River Park Place East, Suite 230
Fresno, CA 93720

Glendale Regional Office

Glendale Plaza

655 North Central Avenue, Suite 1400
Glendale, CA 91203

Orange Regional Office
500 North State College Boulevard, Suite 750
Orange, CA 92868

Sacramento Regional Office
Lincoln Plaza East

400 Q Street, Room 1820
Sacramento, CA 95811

San Bernardino Regional Office
650 East Hospitality Lane, Suite 330
San Bernardino, CA 92408

San Diego Regional Office
7676 Hazard Center Drive, Suite 350
San Diego, CA 92108

San Jose Regional Office
181 Metro Drive, Suite 520
San Jose, CA 95110

Walnut Creek Regional Office
Pacific Plaza

1340 Treat Boulevard, Suite 200
Walnut Creek, CA 94597

Visit the CalPERS website for directions to your local office.
Regional Office hours are Monday through Friday, 8:00 a.m. to 5:00 p.m.

www.calpers.ca.gov
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PRIVACY NOTICE

The privacy of personal information is of the utmost importance to
CalPERS. The following information is provided to you in compliance with
the Information Practices Act of 1977 and the Federal Privacy Act of 1974.

Information Purpose

The information requested is collected pursuant to the Government Code
(sections 20000 et seq.) and will be used for administration of Board duties
under the Retirement Law, the Social Security Act, and the Public Employees’
Medical and Hospital Care Act, as the case may be. Submission of the requested
information is mandatory. Failure to comply may result in CalPERS being
unable to perform its functions regarding your status. Please do not include
information that is not requested.

Social Security Numbers

Social Security numbers are collected on a mandatory and voluntary basis.

If this is CalPERS’ first request for disclosure of your Social Security number,
then disclosure is mandatory. If your Social Security number has already been
provided, disclosure is voluntary. Due to the use of Social Security numbers by
other agencies for identification purposes, we may be unable to verify eligibility
for benefits without the number.

Social Security numbers are used for the following purposes:

Enrollee identification

Payroll deduction/state contributions

Billing of contracting agencies for employee/employer contributions
Reports to CalPERS and other state agencies

Coordination of benefits among carriers

NNl e

Resolving member appeals, complaints, or grievances with health plan carriers

Information Disclosure

Portions of this information may be transferred to other state agencies (such as
your employer), physicians, and insurance carriers, but only in strict accordance
with current statutes regarding confidentiality.

Your Rights

You have the right to review your membership files maintained by the System.
For questions about this notice, our Privacy Policy, or your rights, please write
to the CalPERS Privacy Officer at 400 Q Street, Sacramento, CA 95811 or
call us at 888 CalPERS (or 888-225-7377).

CalPERS is governed by the Public Employees’ Retirement Law and the Alternate
Retirement Program provisions in the Government Code, together referred to as the
Retirement Law. The statements in this publication are general. The Retirement
Law is complex and subject to change. If there is a conflict between the law and this
publication, any decisions will be based on the law and not this publication. If you
have a question that is not answered by this general description, you may make a
written request for advice regarding your specific situation directly to the CalPERS
Privacy Officer ar 400 Q Street, Sacramento, CA 95811.

888 CalPERS (or 888-225-7377)
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ATTACHMENT B - All Fields (including Signatures) must be Completed before any work begins

CITY OF SAN BRUNO
CALPERS RETIRED ANNUITANT EMPLOYMENT REQUEST FORM

Any retired annuitant applying for employment with the City must certify that they are in compliance with CalPERS eligibility requirements before beginning workfor the
City as a retired annuitant. Please complete this form and submit the required documentation to the Human Resources Department to be considered for retired
annuitant employment with the City. Please read the City's policy regarding Employment of CalPERS Retired Annuitants and the CalPERS "Guide to Employment
After Retirement" available at the CalPERS.

A retired annuitant must not work more than 960 hours per fiscal year combined hours for all employers that contract with CalPERS. Both the retiree and the employer are
responsible for monitoring compliance with the 960 hour work limit. If the hours are exceeded, both the employer and the retiree will be held accountable for unlawful
employment, the consequence of which may include penalties, fines, reimbusrement of the amount of retirement received during the period of prohibited retirement, and
mandatory reinstatement from retirement into active employment in the current position.

Section 1 RETIRED ANNUITANT SELF-CERTIFICATION

To be completed by the CalPERS Retired Annuitant

Retiree's Full Name: Social Security #:
Retirement Date: |Retirement Formula: Date of Birth:
Type of retirement: |:| Service Retirement |:| Disability/Industrial Disability Retirement

If you select the Disability/Industrial Disability Retirement option above, your temporary employment is subject to additional restrictions and must be approved by
CalPERS prior to beginning your temporary assignment. Please contact the Human Resources Department for assistance.
Retirement was a bona fide separation as described in the Employment of CalPERS

Retired Annuitants Policy Section 3.3. Yes |:| No |:|
In the last 12 months, have you received any unemployment insurance benefits based I:l I:l
on your previous employment as a retired annuitant with any public employer? Yes No

Please attach the following documents: |:| Employment Development Department (EDD) Form DE 1181

Number of hours worked for a CalPERS agency as a retired annuitant since July 1st:

Name of any other CalPERS agencies where currently employed:

Retiree Signature: Date:
Section 2 CRITERIA TO HIRE RETIRED ANNUITANT

To be completed by the hiring department
Annuitants who have fulfilled the 180 day waiting period after a bona fide separation in service may be hired during an emergency to prevent work stoppage of public
business or because the retiree has skills needed to perform specialized work of a limited duration.

Department/Division:

Contact: Phone: Date:
Desired Start Date: End Date (or length of appointment):
Title: Reports To:

List the specialized skills of the retired annuitant:

Section 3 POSITION INFORMATION
To be completed by the hiring department

Reason for Vacancy: |:| Extended Leave of Absence (Maximum one year appointment, requires Council Resolution)
|:| Vacancy of permanent position to be filled during recruitment

|:| Extra-help or special project: Please describe:

List the specialized skills required that necessitate retaining a retired annuitant: (Automated systems, knowledge of City programs, etc.):

Name of Incumbent on Leave of Absence:

Funding Source for Temporary Appointment:

Section 4 APPROVALS

Department Head: Date:
Human Resources Manager: Date:
City Manager: Date:
Council Resolution # (if required): Council Approval Date:
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ATTACHMENT C - Must Accompany Retired Annuitant Agreement
o~ ~ Employment
ED Development
Department

State of California

AUTHORIZATION FOR RELEASE OF UNEMPLOYMENT INSURANCE
RECORDS FOR RETIRED ANNUITANT

To: Employment Development Department
Orange County Primary Call Center
P.O. Box 5007
Buena Park, CA 90622

l, , authorize the Employment Development
PRINT YOUR NAME
Fold Department (EDD) to release my Unemployment Insurance (Ul) information for purposes related to
Here Government Code section 21224 [Retired Annuitant (RA) return to work prohibition for a CalPERS
employer if Ul benefits collected within the last 12 months] to:

TO: -

Monica Walker, Human Resources Manager i ; ;

NAME AND TITLE Appointing entity must include

City of San Bruno a stamped self-addressed
STATE AGENGY return envelope with each

567 ElI Camino Real request.
MAILING ADDRESS

San Bruno, CA 94066

CITY, STATE, AND ZIP CODE

Fold
Here  Date: Signature:
MONTH/DAY/YEAR RETIRED ANNUITANT SIGNATURE
(This Authorization shall remain in effect Social Security Number:
for 12 months from the date signed.) Date of Appointment:

Failure to sign this consent does not preclude the appointing entity authority from obtaining this
information from the EDD after you are hired, pursuant to California Unemployment Insurance Code
section 322.

[ ] RA Declined to Sign

Consent Authorization APPOINTING AGENCY REPRESENTATIVE SIGNATURE PRINT NAME

TO BE COMPLETED BY EDD

Were Ul benefits paid to the above individual in the last 12 months?
O YES O NO If yes, date last paid: For week ending:
If yes, base period employer names:

S DATE RECEIVED BY EDD

o> -

CONFIDENTIALITY NOTICE: This notice is for the sole use of the intended recipients. It contains confidential or sensitive information.
Under Penal Code 502 and Civil Code 1798.53, any unauthorized review, use, disclosure, or distribution of the content of this document is
prohibited and subject to criminal penalties/fines. If you are not the intended recipient, please contact the EDD.

DE 1181 Rev. 2 (11-08) (INTERNET) Page 1 of 1 cu


lfisher
Highlight

lfisher
Typewritten Text
ATTACHMENT C - Must Accompany Retired Annuitant Agreement



RETIRED ANNUITANT AGREEMENT
City of San Bruno Retired Annuitant

This Retired Annuitant Agreement (“Agreement”) is made effective {**INSERT Date**} between
the City of San Bruno (“City”) and {**INSERT NAME***} ("Employee”).

1.

A)
B)

C)

D)

E)

F)

Terms of employment: The City hereby hires the Employee as a Retired Annuitant
as defined by the City’s Administrative Policy for Employment of CalPERS Retired
Annuitants (referred to as “Retired Annuitant Policy”) to perform the services
described on the “Summary of Services” (attached hereto as Exhibit “A,” and
incorporated herein by reference).

The term of this Agreement shall be from ***DATE*** through *DATE***,

The Employee will serve for not more than a combined total of 960 hours in any

fiscal year for the City of San Bruno and all other CalPERS employers.

a. The Employee shall provide written notice to the City of any other CalPERS
employer for which the Employee has actually provided services for the fiscal
year beginning July 1 prior to the effective date of this Agreement, and through
the effective date of this Agreement.

b. The Employee shall provide written notice to the City of any other CalPERS
employer for which the Employee is providing (or plans to provide) services
during the term of this Agreement, along with an estimate of the number of
hours planned to be worked for that other CalPERS employer.

The Employee shall comply with all CalPERS requirements and limitations and all

policies of the City of San Bruno, including the Retired Annuitant Policy.

a. The Employee hereby confirms that the information provided by the Employee
in the “Retired Annuitant Self-Certification” section of the “Retired Annuitant
Employment Request Form” submitted to the City is true and correct, and the
Employee acknowledges that the City has relied on this information in hiring
the Employee in accordance with the terms of this Agreement.

The Employee will be compensated at an hourly wage of $XX.00 per hour. The

Employee will receive no benefits or leave compensation of any kind, unless

specifically required by law.

The City hires the Employee, under the terms of this Agreement on an “at will”

basis. The City may discontinue use of the Employee’s services without cause at

any time, by providing written notice of termination.

Employee will comply with all applicable federal, state and local laws, rules and

regulations affecting Employee’s work under this Agreement.

2. General Provisions.

A)

Retired Annuitant Agreement for

Page 1 of 3

Entire Agreement. This Agreement, including all documents incorporated herein by
reference, comprises the entire integrated understanding between the parties
concerning the services described herein. This Agreement supersedes all prior
negotiations, agreements, and understandings regarding this matter, whether written
or oral. The documents incorporated by reference into this Agreement are
complementary; what is called for in one is binding as if called for in all.




B). Signatures. The individuals executing this Agreement represent and warrant that they
have the right, power, legal capacity, and authority to enter into and to execute this
Agreement on behalf of the respective legal entities of the Employee and the City.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed the day and year first above

written.

CITY OF SAN BRUNO:

(Signature)

(Type name and title)

(Signature)

(Type name and title)

ATTEST:

(Signature)

, City Clerk
(Type name and title)

COUNTERSIGNED:

(Signature)

Jennifer Brizel, Assistant City Manager

(Type name and title)

APPROVED AS TO FORM:

(Signature)

Marc Zafferno, City Attorney

(Type name and title)

Budget Code:
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RETIRED ANNUITANT EMPLOYEE:

(Signature)

(Type name and title)

By:

(Signature)

(Type name and title)

By:

(Signature)

(Type name and title)

Address:

Telephone:

*Corporation, partnership, limited
liability corporation,

sole proprietorship, etc.

Unless corporate resolution delegates
an individual to sign contracts, an
agreement with a corporation shall be
signed by the President or Vice
President and the Secretary or
Treasurer of the corporation. A general
partner shall sign on behalf of a general
partnership. The managing member, if
authorized, may sign on behalf of a
limited liability corporation.
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RETIRED ANNUITANT PERSONAL SERVICES AGREEMENT

SUMMARY OF SERVICES
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